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AGENDA 
 



Rivers Edge II 
Community Development District 

Revised Agenda  
 

 
Wednesday RiverTown Amenity Center 
February 17, 2021 156 Landing Street 
10:00 a.m. St. Johns, Florida 32259 
 Staff Call In #: 1-888-394-8197 
 Passcode: 642203 
 Website: www.riversedge2cdd.com  
   

  Audit Committee Meeting 
 
 I. Call to Order 
 
 II. Approval of Auditor Selection Evaluation Criteria 
 
 III. Other Business 
 
 IV. Adjournment 
 

Board of Supervisors Meeting 
 
 I. Call to Order 
 
 II. Public Comment 
 
 III. Approval of the Minutes of the January 20, 2021 Meeting 
 
 IV. Acceptance of the Audit Committee’s Recommendation and Authorizing Staff to Issue 

an RFP 
 
 V. Ratification of E-Verify Memorandum of Understanding 
 
 VI. Consideration of VerdeGo Proposals 
 
 VII. Staff Reports 

A. District Counsel  
 
  B. District Engineer 
 

C. District Manager 
 



D. General Manager – Report  
 

E. Landscape Report – Report  
   
 VIII. Other Business 
 
 IX. Financial Reports 

A. Balance Sheet and Income Statement 
 

B. Approval of Check Register 
 

C. Consideration of Funding Request No. 27 
 
 X. Supervisors’ Requests and Audience Comments 
  
 XI. Next Scheduled Meeting – March 17, 2021 at 10:00 a.m. at the RiverTown Amenity 

Center 
 
 XII. Adjournment 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MINUTES 
 



MINUTES OF MEETING 
RIVERS EDGE II COMMUNITY DEVELOPMENT DISTRICT 

 
 The meeting of the Board of Supervisors of the Rivers Edge II Community 

Development District was held on Wednesday, January 20, 2021 at 10:00 a.m. at the 

RiverTown Amenity Center, 156 Landing Street, St. Johns, Florida 32259. 

 

 Present and constituting a quorum were: 
 
 Jacob O’Keefe Chairman 
 DJ Smith Vice Chairman 
 Jason Thomas Supervisor 
 Chris Henderson Supervisor 
   
 Also present were: 
 
 Jim Perry District Manager  
 Jennifer Kilinski District Counsel 
 Ryan Stilwell District Engineer 
 Jason Davidson Vesta – General Manager 
 Zach Davidson Vesta – Operations Manager 
 Erika Budzinski Vesta – Lifestyle Director 
 Steve Howell Vesta 
 Dan Fagen Vesta 
 Ernesto Torres GMS 
 Robert Beladi VerdeGo 
 Lauren Gentry Hopping Green & Sams (by phone) 
 
The following is a summary of the discussions and actions taken at the January 20, 2021 
meeting. An audio copy of the proceedings can be obtained by contacting the District Manager. 
 
FIRST ORDER OF BUSINESS Roll Call 
 Mr. Perry called the meeting to order.  

 

SECOND ORDER OF BUSINESS Public Comment 
 There being none, the next item followed. 

 

THIRD ORDER OF BUSINESS Approval of the Minutes of the December 
16, 2020 Board of Supervisors Meeting 

 There were no comments on the minutes. 
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On MOTION by Mr. O’Keefe seconded by Mr. Henderson with all 
in favor the minutes of the December 16, 2020 meeting were 
approved.  

 

FOURTH ORDER OF BUSINESS Selection of Audit Committee 

 Mr. Perry stated typically we recommend the Board appoint the entire board as the 

audit committee. At our next meeting we will have an audit committee meeting prior to the 

regular meeting of the Board of Supervisors and at that time you will select the criteria for the 

RFP and then once we receive proposals the audit committee will meet to rank those proposals. 

 

On MOTION by Mr. O’Keefe seconded by Mr. Smith with all in 
favor the board members serving as the audit committee was 
approved.  

 

FIFTH ORDER OF BUSINESS Staff Reports 

A. District Counsel  

 There being nothing to report, the next item followed. 

B. District Engineer 

 There being nothing to report, the next item followed. 

C. District Manager 
 There being nothing to report, the next item followed. 

D. General Manager - Report 

A copy of the general manager’s report was included in the agenda package. Mr. Jason 

Davidson informed the Board the top portion of the fire pit is functioning, and the control unit 

for the bottom portion is being sent back to the manufacturer to be refurbished. 

E. Landscape - Report 

A copy of the report was included in the agenda package. 

 

SIXTH ORDER OF BUSINESS Other Business 
 There being none, the next item followed. 

 
SEVENTH ORDER OF BUSINESS Financial Reports 
 A. Balance Sheet and Income Statement 
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 B. Approval of Check Register 
 A copy of the check register totaling $50,746.01 was included in the agenda package. 

 
On MOTION by Mr. O’Keefe seconded by Mr. Smith with all in 
favor the check register was approved.  

 
 C. Consideration of Funding Request No. 26 
 A copy of funding request number 26 totaling $52,938.21 was included in the agenda 

package.  

 
On MOTION by Mr. O’Keefe seconded by Mr. Smith with all in 
favor funding request number 26 was approved.  

 
 
EIGHTH ORDER OF BUSINESS Supervisors’ Requests and Audience 

Comments 
 There being none, the next item followed. 

 
NINTH ORDER OF BUSINESS Next Scheduled Meeting – February 17, 

2021 at 10:00 a.m. at the RiverTown 
Amenity Center 

  

TENTH ORDER OF BUSINESS Adjournment 
  

On MOTION by Mr. O’Keefe seconded by Mr. Smith with all in 
favor the meeting was adjourned.  

 

 
 
 
______________________________  _____________________________ 
Secretary/Assistant Secretary  Chairman/Vice Chairman 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FOURTH ORDER OF BUSINESS 
  



RIVERS  EDGE  II  CDD  
AUDITOR  SELECTION    
EVALUATION  CRITERIA  

  
1. Ability  of  Personnel  .               (20  Points)  
  
(E.g.,  geographic  locations  of  the  firm’s  headquarters  or  permanent  office  in  relation  
to  the  project;  capabilities  and  experience  of  key  personnel;  present  ability  to  manage  
this  project;  evaluation  of  existing  work  load;  proposed  staffing  levels,  etc.)  

	
  

2. Proposer’s  Experience.                 (20  Points)  
	
  
(E.g.   past   record   and   experience   of   the   Proposer   in   similar   projects;   volume   of  work  
previously   performed   by   the   firm;   past   performance   for   other   Community  
Development  Districts  in  other  contracts;  character,  integrity,  reputation  of  respondent,  
etc.)  
  
3. Understanding  of  Scope  of  Work.           (20  Points)  

  
Extent  to  which  the  proposal  demonstrates  an  understanding  of  the  District’s  needs  for  
the  services  requested.  

  
4. Ability  to  Furnish  the  Required  Services.        (20  Points)  

  
Extent   to   which   the   proposal   demonstrates   the   adequacy   of   Proposer’s   financial  
resources  and  stability  as  a  business  entity  necessary  to  complete  the  services  required.  
(E.g.,  the  existence  of  any  natural  disaster  plan  for  business  operations)  
  
5. Price.                        (20  Points)  
  
Points  will  be  awarded  based  upon  the  price  bid  for  the  rendering  of  the  services  and  
reasonableness  of  the  price  to  the  services.  



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FIFTH ORDER OF BUSINESS 
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THE E-VERIFY  
MEMORANDUM OF UNDERSTANDING 

FOR EMPLOYERS  

ARTICLE I 
PURPOSE AND AUTHORITY 

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States 
after completion of Form I-9, Employment Eligibility Verification (Form I-9). This Memorandum of 
Understanding (MOU) explains certain features of the E-Verify program and describes specific 
responsibilities of the Employer, the Social Security Administration (SSA), and DHS.   

Authority for the E-Verify program is found in Title IV, Subtitle A, of the Illegal Immigration Reform and 
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C. 
§ 1324a note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility
Verification” and Executive Order 12989, as amended, provide authority for Federal contractors and 
subcontractors (Federal contractor) to use E-Verify to verify the employment eligibility of certain 
employees working on Federal contracts.  

ARTICLE II 
RESPONSIBILITIES 

A. RESPONSIBILITIES OF THE EMPLOYER  

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the system: 

a. Notice of E-Verify Participation

b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone
numbers of the Employer representatives to be contacted about E-Verify.  The Employer also agrees to 
keep such information current by providing updated information to SSA and DHS whenever the 
representatives’ contact information changes.  

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from 
the company or no longer needs access to E-Verify.   

1636301

The parties to this agreement are the Department of Homeland Security (DHS) and the
Rivers Edge II Community Development District (Employer).  The purpose of this agreement is to set
forth terms and conditions which the Employer will follow while participating in E-Verify.
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4.  The Employer agrees to become familiar with and comply with the most recent version of the 
E-Verify User Manual.  

5.  The Employer agrees that any Employer Representative who will create E-Verify cases will 
complete the E-Verify Tutorial before that individual creates any cases.  

a. The Employer agrees that all Employer representatives will take the refresher tutorials when 
prompted by E-Verify in order to continue using E-Verify.  Failure to complete a refresher tutorial 
will prevent the Employer Representative from continued use of E-Verify.   

6. The Employer agrees to comply with current Form I-9 procedures, with two exceptions:  

a. If an employee presents a "List B" identity document, the Employer agrees to only accept "List 
B" documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can 
be presented during the Form I-9 process to establish identity.) If an employee objects to the photo 
requirement for religious reasons, the Employer should contact E-Verify at  
888-464-4218.  

b. If an employee presents a DHS Form I-551 (Permanent Resident Card), Form I-766 
(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form I-9, 
the Employer agrees to make a photocopy of the document and to retain the photocopy with the 
employee’s Form I-9. The Employer will use the photocopy to verify the photo and to assist DHS 
with its review of photo mismatches that employees contest.  DHS may in the future designate 
other documents that activate the photo screening tool. 

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right 
to present any List A, or List B and List C, document(s) to complete the Form I-9.  

7.  The Employer agrees to record the case verification number on the employee's Form I-9 or to print 
the screen containing the case verification number and attach it to the employee's Form I-9.  

8.  The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to 
complete, retain, and make available for inspection Forms I-9 that relate to its employees, or from other 
requirements of applicable regulations or laws, including the obligation to comply with the 
antidiscrimination requirements of section 274B of the INA with respect to Form I-9 procedures.  

a. The following modified requirements are the only exceptions to an Employer’s obligation to not 
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B 
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer 
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures, 
the Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of 
the Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the 
Employer receives a final nonconfirmation for an employee, but continues to employ that person, 
the Employer must notify DHS and the Employer is subject to a civil money penalty between $550 
and $1,100 for each failure to notify DHS of continued employment following a final 
nonconfirmation; (4) If the Employer continues to employ an employee after receiving a final 
nonconfirmation, then the Employer is subject to a rebuttable presumption that it has knowingly 

    

1636301



 

Page 3 of 17 E-Verify MOU for Employers | Revision Date 06/01/13 

Company ID Number: 

 

employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant 
is civilly or criminally liable under any law for any action taken in good faith based on information 
provided through the E-Verify.  

b. DHS reserves the right to conduct Form I-9 compliance inspections, as well as any other 
enforcement or compliance activity authorized by law, including site visits, to ensure proper use of 
E-Verify.  

9.  The Employer is strictly prohibited from creating an E-Verify case before the employee has been 
hired, meaning that a firm offer of employment was extended and accepted and Form I-9 was 
completed.  The Employer agrees to create an E-Verify case for new employees within three Employer 
business days after each employee has been hired (after both Sections 1 and 2 of Form I-9 have been 
completed), and to complete as many steps of the E-Verify process as are necessary according to the 
E-Verify User Manual. If E-Verify is temporarily unavailable, the three-day time period will be extended 
until it is again operational in order to accommodate the Employer's attempting, in good faith, to make 
inquiries during the period of unavailability.  

10.  The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in 
support of any unlawful employment practice, or for any other use that this MOU or the E-Verify User 
Manual does not authorize. 

11. The Employer must use E-Verify for all new employees.  The Employer will not verify selectively 
and will not verify employees hired before the effective date of this MOU.  Employers who are Federal 
contractors may qualify for exceptions to this requirement as described in Article II.B of this MOU. 

12.  The Employer agrees to follow appropriate procedures (see Article III below) regarding tentative 
nonconfirmations.  The Employer must promptly notify employees in private of the finding and provide 
them with the notice and letter containing information specific to the employee’s E-Verify case.   The 
Employer agrees to provide both the English and the translated notice and letter for employees with 
limited English proficiency to employees.  The Employer agrees to provide written referral instructions 
to employees and instruct affected employees to bring the English copy of the letter to the SSA.  The 
Employer must allow employees to contest the finding, and not take adverse action against employees 
if they choose to contest the finding, while their case is still pending. Further, when employees contest 
a tentative nonconfirmation based upon a photo mismatch, the Employer must take additional steps 
(see Article III.B. below) to contact DHS with information necessary to resolve the challenge.  

13.  The Employer agrees not to take any adverse action against an employee based upon the 
employee's perceived employment eligibility status while SSA or DHS is processing the verification 
request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee 
is not work authorized. The Employer understands that an initial inability of the SSA or DHS automated 
verification system to verify work authorization, a tentative nonconfirmation, a case in continuance 
(indicating the need for additional time for the government to resolve a case), or the finding of a photo 
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work 
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest 
the finding, and if he or she does so, the employee may not be terminated or suffer any adverse 
employment consequences based upon the employee’s perceived employment eligibility status 
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(including denying, reducing, or extending work hours, delaying or preventing training, requiring an 
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal 
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and 
unless secondary verification by SSA or DHS has been completed and a final nonconfirmation has 
been issued. If the employee does not choose to contest a tentative nonconfirmation or a photo 
mismatch or if a secondary verification is completed and a final nonconfirmation is issued, then the 
Employer can find the employee is not work authorized and terminate the employee’s employment. 
Employers or employees with questions about a final nonconfirmation may call E-Verify at 1-888-464-
4218 (customer service) or 1-888-897-7781 (worker hotline).  

14.  The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and section 274B of 
the INA as applicable by not discriminating unlawfully against any individual in hiring, firing, 
employment eligibility verification, or recruitment or referral practices because of his or her national 
origin or citizenship status, or by committing discriminatory documentary practices. The Employer 
understands that such illegal practices can include selective verification or use of E-Verify except as 
provided in part D below, or discharging or refusing to hire employees because they appear or sound 
“foreign” or have received tentative nonconfirmations. The Employer further understands that any 
violation of the immigration-related unfair employment practices provisions in section 274B of the INA 
could subject the Employer to civil penalties, back pay awards, and other sanctions, and violations of 
Title VII could subject the Employer to back pay awards, compensatory and punitive damages. 
Violations of either section 274B of the INA or Title VII may also lead to the termination of its 
participation in E-Verify. If the Employer has any questions relating to the anti-discrimination provision, 
it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).  

15.  The Employer agrees that it will use the information it receives from E-Verify only to confirm the 
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will 
safeguard this information, and means of access to it (such as PINS and passwords), to ensure that it 
is not used for any other purpose and as necessary to protect its confidentiality, including ensuring that 
it is not disseminated to any person other than employees of the Employer who are authorized to 
perform the Employer's responsibilities under this MOU, except for such dissemination as may be 
authorized in advance by SSA or DHS for legitimate purposes.  

16.  The Employer agrees to notify DHS immediately in the event of a breach of personal information.  
Breaches are defined as loss of control or unauthorized access to E-Verify personal data.  All 
suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via email at           
E-Verify@dhs.gov.  Please use “Privacy Incident – Password” in the subject line of your email when 
sending a breach report to E-Verify. 

17.  The Employer acknowledges that the information it receives from SSA is governed by the Privacy 
Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)). Any person who 
obtains this information under false pretenses or uses it for any purpose other than as provided for in 
this MOU may be subject to criminal penalties.  

18.  The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and 
evaluation of E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon 
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reasonable notice, to review Forms I-9 and other employment records and to interview it and its 
employees regarding the Employer’s use of E-Verify, and to respond in a prompt and accurate manner 
to DHS requests for information relating to their participation in E-Verify.  

19.  The Employer shall not make any false or unauthorized claims or references about its participation 
in E-Verify on its website, in advertising materials, or other media.  The Employer shall not describe its 
services as federally-approved, federally-certified, or federally-recognized, or use language with a 
similar intent on its website or other materials provided to the public.  Entering into this MOU does not 
mean that E-Verify endorses or authorizes your E-Verify services and any claim to that effect is false. 

20.  The Employer shall not state in its website or other public documents that any language used 
therein has been provided or approved by DHS, USCIS or the Verification Division, without first 
obtaining the prior written consent of DHS. 

21.  The Employer agrees that E-Verify trademarks and logos may be used only under license by 
DHS/USCIS (see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not 
be used in any manner that might imply that the Employer’s services, products, websites, or 
publications are sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify. 

22.  The Employer understands that if it uses E-Verify procedures for any purpose other than as 
authorized by this MOU, the Employer may be subject to appropriate legal action and termination of its 
participation in E-Verify according to this MOU.  

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS  

1.  If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment 
verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most 
current version of the E-Verify User Manual for Federal Contractors as well as the E-Verify 
Supplemental Guide for Federal Contractors. 

2.  In addition to the responsibilities of every employer outlined in this MOU, the Employer understands 
that if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the 
FAR it must verify the employment eligibility of any “employee assigned to the contract” (as defined in 
FAR 22.1801). Once an employee has been verified through E-Verify by the Employer, the Employer 
may not create a second case for the employee through E-Verify.  

a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract 
award must enroll as a Federal contractor in the E-Verify program within 30 calendar days of 
contract award and, within 90 days of enrollment, begin to verify employment eligibility of new hires 
using E-Verify.  The Employer must verify those employees who are working in the United States, 
whether or not they are assigned to the contract. Once the Employer begins verifying new hires, 
such verification of new hires must be initiated within three business days after the hire date. Once 
enrolled in E-Verify as a Federal contractor, the Employer must begin verification of employees 
assigned to the contract within 90 calendar days after the date of enrollment or within 30 days of an 
employee’s assignment to the contract, whichever date is later.  
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a 
contract award must use E-Verify to begin verification of employment eligibility for new hires of the 
Employer who are working in the United States, whether or not assigned to the contract, within 
three business days after the date of hire. If the Employer is enrolled in E-Verify as a Federal 
contractor for 90 calendar days or less at the time of contract award, the Employer must, within 90 
days of enrollment, begin to use E-Verify to initiate verification of new hires of the contractor who 
are working in the United States, whether or not assigned to the contract. Such verification of new 
hires must be initiated within three business days after the date of hire. An Employer enrolled as a 
Federal contractor in E-Verify must begin verification of each employee assigned to the contract 
within 90 calendar days after date of contract award or within 30 days after assignment to the 
contract, whichever is later.  

c. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)), 
state or local governments, governments of Federally recognized Indian tribes, or sureties 
performing under a takeover agreement entered into with a Federal agency under a performance 
bond may choose to only verify new and existing employees assigned to the Federal contract. Such 
Federal contractors may, however, elect to verify all new hires, and/or all existing employees hired 
after November 6, 1986.  Employers in this category must begin verification of employees assigned 
to the contract within 90 calendar days after the date of enrollment or within 30 days of an 
employee’s assignment to the contract, whichever date is later.  

d. Upon enrollment, Employers who are Federal contractors may elect to verify employment 
eligibility of all existing employees working in the United States who were hired after November 6, 
1986, instead of verifying only those employees assigned to a covered Federal contract. After 
enrollment, Employers must elect to verify existing staff following DHS procedures and begin        
E-Verify verification of all existing employees within 180 days after the election.  

e. The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify 
case for an employee assigned to a contract as long as: 

i. That Form I-9 is complete (including the SSN) and complies with Article II.A.6,  

ii. The employee’s work authorization has not expired, and  

iii. The Employer has reviewed the Form I-9 information either in person or in 
communications with the employee to ensure that the employee’s Section 1, Form I-9 
attestation has not changed (including, but not limited to, a lawful permanent resident alien 
having become a naturalized U.S. citizen).  

f. The Employer shall complete a new Form I-9 consistent with Article II.A.6 or update the 
previous Form I-9 to provide the necessary information if: 

i. The Employer cannot determine that Form I-9 complies with Article II.A.6,  

ii. The employee’s basis for work authorization as attested in Section 1 has expired or 
changed, or  

iii. The Form I-9 contains no SSN or is otherwise incomplete.  

Note:  If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with 
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Article II.C.5, but reflects documentation (such as a U.S. passport or Form I-551) that expired after 
completing Form I-9, the Employer shall not require the production of additional documentation, or use 
the photo screening tool described in Article II.A.5, subject to any additional or superseding instructions 
that may be provided on this subject in the E-Verify User Manual.  

g. The Employer agrees not to require a second verification using E-Verify of any assigned 
employee who has previously been verified as a newly hired employee under this MOU or to 
authorize verification of any existing employee by any Employer that is not a Federal contractor 
based on this Article. 

3.  The Employer understands that if it is a Federal contractor, its compliance with this MOU is a 
performance requirement under the terms of the Federal contract or subcontract, and the Employer 
consents to the release of information relating to compliance with its verification responsibilities under 
this MOU to contracting officers or other officials authorized to review the Employer’s compliance with 
Federal contracting requirements.  

C. RESPONSIBILITIES OF SSA  

1.  SSA agrees to allow DHS to compare data provided by the Employer against SSA’s database.  SSA 
sends DHS confirmation that the data sent either matches or does not match the information in SSA’s 
database. 

2.  SSA agrees to safeguard the information the Employer provides through E-Verify procedures.  SSA 
also agrees to limit access to such information, as is appropriate by law, to individuals responsible for 
the verification of Social Security numbers or responsible for evaluation of E-Verify or such other 
persons or entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a), 
the Social Security Act (42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).    

3.  SSA agrees to provide case results from its database within three Federal Government work days of 
the initial inquiry.  E-Verify provides the information to the Employer.   

4.  SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative 
nonconfirmation visits an SSA field office and provides the required evidence.  If the employee visits an 
SSA field office within the eight Federal Government work days from the date of referral to SSA, SSA 
agrees to update SSA records, if appropriate, within the eight-day period unless SSA determines that 
more than eight days may be necessary.  In such cases, SSA will provide additional instructions to the 
employee.  If the employee does not visit SSA in the time allowed, E-Verify may provide a final 
nonconfirmation to the employer.   

Note: If an Employer experiences technical problems, or has a policy question, the employer should 
contact E-Verify at 1-888-464-4218. 

D. RESPONSIBILITIES OF DHS  

1.  DHS agrees to provide the Employer with selected data from DHS databases to enable the 
Employer to conduct, to the extent authorized by this MOU:  

a. Automated verification checks on alien employees by electronic means, and  
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b. Photo verification checks (when available) on employees.  

2.  DHS agrees to assist the Employer with operational problems associated with the Employer's 
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone 
numbers of DHS representatives to be contacted during the E-Verify process.  

3.  DHS agrees to provide to the Employer with access to E-Verify training materials as well as an        
E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for 
both SSA and DHS, including restrictions on the use of E-Verify.  

4.  DHS agrees to train Employers on all important changes made to E-Verify through the use of 
mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes to        
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials. 

5.  DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in       
E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of 
Special Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division, 
U.S. Department of Justice.  

6.  DHS agrees to issue each of the Employer’s E-Verify users a unique user identification number and 
password that permits them to log in to E-Verify.     

7.  DHS agrees to safeguard the information the Employer provides, and to limit access to such 
information to individuals responsible for the verification process, for evaluation of E-Verify, or to such 
other persons or entities as may be authorized by applicable law. Information will be used only to verify 
the accuracy of Social Security numbers and employment eligibility, to enforce the INA and Federal 
criminal laws, and to administer Federal contracting requirements.  

8.  DHS agrees to provide a means of automated verification that provides (in conjunction with SSA 
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility 
within three Federal Government work days of the initial inquiry.  

9.  DHS agrees to provide a means of secondary verification (including updating DHS records) for 
employees who contest DHS tentative nonconfirmations and photo mismatch tentative 
nonconfirmations. This provides final confirmation or nonconfirmation of the employees' employment 
eligibility within 10 Federal Government work days of the date of referral to DHS, unless DHS 
determines that more than 10 days may be necessary. In such cases, DHS will provide additional 
verification instructions.  

ARTICLE III  
REFERRAL OF INDIVIDUALS TO SSA AND DHS  

A.  REFERRAL TO SSA  

1.  If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the 
notice as directed by E-Verify.  The Employer must promptly notify employees in private of the finding 
and provide them with the notice and letter containing information specific to the employee’s E-Verify 
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case.  The Employer also agrees to provide both the English and the translated notice and letter for 
employees with limited English proficiency to employees.  The Employer agrees to provide written 
referral instructions to employees and instruct affected employees to bring the English copy of the letter 
to the SSA.  The Employer must allow employees to contest the finding, and not take adverse action 
against employees if they choose to contest the finding, while their case is still pending.  

2.  The Employer agrees to obtain the employee’s response about whether he or she will contest the 
tentative nonconfirmation as soon as possible after the Employer receives the tentative 
nonconfirmation.  Only the employee may determine whether he or she will contest the tentative 
nonconfirmation.  

3.  After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as 
directed by E-Verify.  The Employer must record the case verification number, review the employee 
information submitted to E-Verify to identify any errors, and find out whether the employee contests the 
tentative nonconfirmation. The Employer will transmit the Social Security number, or any other 
corrected employee information that SSA requests, to SSA for verification again if this review indicates 
a need to do so.  

4.  The Employer will instruct the employee to visit an SSA office within eight Federal Government work 
days. SSA will electronically transmit the result of the referral to the Employer within 10 Federal 
Government work days of the referral unless it determines that more than 10 days is necessary.  

5.  While waiting for case results, the Employer agrees to check the E-Verify system regularly for case 
updates.  

6.  The Employer agrees not to ask the employee to obtain a printout from the Social Security 
Administration number database (the Numident) or other written verification of the SSN from the SSA.  

B. REFERRAL TO DHS  

1.  If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly 
notify employees in private of the finding and provide them with the notice and letter containing 
information specific to the employee’s E-Verify case.  The Employer also agrees to provide both the 
English and the translated notice and letter for employees with limited English proficiency to 
employees. The Employer must allow employees to contest the finding, and not take adverse action 
against employees if they choose to contest the finding, while their case is still pending. 

2.  The Employer agrees to obtain the employee’s response about whether he or she will contest the 
tentative nonconfirmation as soon as possible after the Employer receives the tentative 
nonconfirmation.  Only the employee may determine whether he or she will contest the tentative 
nonconfirmation. 

3.  The Employer agrees to refer individuals to DHS only when the employee chooses to contest a 
tentative nonconfirmation.  

4.  If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the 
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employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight 
Federal Government work days.  

5.  If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative 
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative 
nonconfirmations, generally.    

6.  The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo 
mismatch, the Employer will send a copy of the employee’s Form I-551, Form I-766, U.S. Passport, or 
passport card to DHS for review by:  

a. Scanning and uploading the document, or  

b. Sending a photocopy of the document by express mail (furnished and paid for by the employer).  

7.  The Employer understands that if it cannot determine whether there is a photo match/mismatch, the 
Employer must forward the employee’s documentation to DHS as described in the preceding 
paragraph.  The Employer agrees to resolve the case as specified by the DHS representative who will 
determine the photo match or mismatch.  

8.  DHS will electronically transmit the result of the referral to the Employer within 10 Federal 
Government work days of the referral unless it determines that more than 10 days is necessary. 

9.  While waiting for case results, the Employer agrees to check the E-Verify system regularly for case 
updates. 

ARTICLE IV  
SERVICE PROVISIONS  

A.  NO SERVICE FEES 

1.  SSA and DHS will not charge the Employer for verification services performed under this MOU. The 
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an 
Employer will need a personal computer with Internet access.  

ARTICLE V 
MODIFICATION AND TERMINATION 

A.  MODIFICATION  

1.  This MOU is effective upon the signature of all parties and shall continue in effect for as long as the 
SSA and DHS operates the E-Verify program unless modified in writing by the mutual consent of all 
parties.  

2.  Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify 
checking against additional data sources and instituting new verification policies or procedures, will be 
covered under this MOU and will not cause the need for a supplemental MOU that outlines these 
changes. 
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B.  TERMINATION 

1.  The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days 
prior written notice to the other parties.  

2.  Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the 
Employer’s participation in E-Verify, with or without notice at any time if deemed necessary because of 
the requirements of law or policy, or upon a determination by SSA or DHS that there has been a breach 
of system integrity or security by the Employer, or a failure on the part of the Employer to comply with 
established E-Verify procedures and/or legal requirements. The Employer understands that if it is a 
Federal contractor, termination of this MOU by any party for any reason may negatively affect the 
performance of its contractual responsibilities.  Similarly, the Employer understands that if it is in a state 
where E-Verify is mandatory, termination of this by any party MOU may negatively affect the 
Employer’s business.   

3.  An Employer that is a Federal contractor may terminate this MOU when the Federal contract that 
requires its participation in E-Verify is terminated or completed. In such cases, the Federal contractor 
must provide written notice to DHS. If an Employer that is a Federal contractor fails to provide such 
notice, then that Employer will remain an E-Verify participant, will remain bound by the terms of this 
MOU that apply to non-Federal contractor participants, and will be required to use the E-Verify 
procedures to verify the employment eligibility of all newly hired employees. 

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer 
is terminated from E-Verify. 

ARTICLE VI 
PARTIES 

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and 
SSA and DHS may adjust verification responsibilities between each other as necessary. By separate 
agreement with DHS, SSA has agreed to perform its responsibilities as described in this MOU.  

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive 
or procedural, enforceable at law by any third party against the United States, its agencies, officers, or 
employees, or against the Employer, its agents, officers, or employees.  

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or 
merger, all or any part of its rights or obligations under this MOU without the prior written consent of 
DHS, which consent shall not be unreasonably withheld or delayed.  Any attempt to sublicense, assign, 
or transfer any of the rights, duties, or obligations herein is void. 

D. Each party shall be solely responsible for defending any claim or action against it arising out of or 
related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but 
not limited to) any dispute between the Employer and any other person or entity regarding the 
applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by the Employer.  

E. The Employer understands that its participation in E-Verify is not confidential information and may be 
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to, 
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Congressional oversight, E-Verify publicity and media inquiries, determinations of compliance with 
Federal contractual requirements, and responses to inquiries under the Freedom of Information Act 
(FOIA).  

F.  The individuals whose signatures appear below represent that they are authorized to enter into this 
MOU on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate 
statement, representation, data or other information provided to DHS may subject the Employer, its 
subcontractors, its employees, or its representatives to: (1) prosecution for false statements pursuant to 
18 U.S.C. 1001 and/or; (2) immediate termination of its MOU and/or; (3) possible debarment or 
suspension. 

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.  

To be accepted as an E-Verify participant, you should only sign the Employer’s Section of the 
signature page. If you have any questions, contact E-Verify at 1-888-464-4218.   
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Approved by: 

Employer  

Name (Please Type or Print) Title 

Signature Date 

Department of Homeland Security – Verification Division 

Name (Please Type or Print) Title 

Signature Date 

1636301

Rivers Edge II Community Development District

Darren A De Santis

Electronically Signed 01/29/2021

USCIS Verification Division

Electronically Signed 01/29/2021
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Information Required for the E-Verify Program 

Information relating to your Company: 

Company Name 

Company Facility Address 

Company Alternate Address 

County or Parish 

Employer Identification Number 

North American Industry 
Classification Systems Code 

Parent Company 

Number of Employees 

Number of Sites Verified for 

  

   

1636301

Rivers Edge II Community Development District

475 West Town Place
Saint Augustine, FL 32092

SAINT JOHNS

831417454

925

1 to 4

1



Page 15 of 17 E-Verify MOU for Employers | Revision Date 06/01/13 

Company ID Number: 

Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in 
each State: 

1636301

FLORIDA 1 site(s)
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Information relating to the Program Administrator(s) for your Company on policy questions or 
operational problems:  

1636301

Name Kelly  Adams
Phone Number (865) 717 - 7700
Fax Number
Email Address kadams@gmstnn.com

Name Darren A De Santis
Phone Number (954) 721 - 8681 ext. 208
Fax Number
Email Address ddesantis@gmssf.com
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SIXTH ORDER OF BUSINESS 
  



Landscape Maintenance Proposal

Longleaf Pine Additions: RECDD 2

Contact Name: Zach Davidson

E-mail: zdavidson@vestapropertyservices.com

Services Frequency Amount

Full Service Maintenance 38 $30,333.74

Irrigation Management 12 $6,343.92

Detail Services: Shrubs and Beds 12 $5,635.92

Chemical/Fertilization Program - St. Augustine Turf 6 $9,190.20

Shrub, Tree, and Palm Fertilization Program 2 $466.66

Mulch Installation: Qty 9 cu yds 1 $401.99

Pine Straw Installation: Qty 358 Bales 1 $3,263.53

MONTHLY INVESTMENT $3,136.60

ANNUAL INVESTMENT $37,639.16

Credit For Current Maintenance Being Performed ($17,996.80)
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SEVENTH ORDER OF BUSINESS 
  



 
 
 
 
 
 
 
 

 
 
 
 
 

D. 



 
RECDD II General Manager Report 

 
Date of report: 2/17/21                       Submitted by: Jason Davidson 

RiverClub update /No Board action required: 
 
Firepit Update.  
 
Usage 

 
 
EVENTS UPDATE: 
 
Exercise Classes and Kids Programming 
Zumba with a Twist has kept current class times.   
The class takes place inside the RiverHouse with 10-12 participants. 
 
Fit N Fifty began a new session.  The class runs once per week and takes place inside the RiverHouse 
Fitness Room with 6-8 participants. 
 
Strength and Flexibility began a new session.  The class runs once per week inside the RiverHouse 
Fitness Room with 6 participants. 
 
The Golf Fitness Program completed.  This is a specialized 7-week session that runs once per week 
on the RiverHouse Lawn with 5 participants. A new session will begin in March as the weather gets 
warmer. 
  
Kids Tennis continues to be offered. This takes place one evening a week on the Tennis Courts with 
6-10 participants for each age group.  
 
Adult Cardio Tennis has continued being offered. This class takes place once a week on the Tennis 
Courts with 3-5 participants.  
 
Soccer Shots completed season and opened signups for February Spring Season. This program is 
Soccer for children under 5 and takes place once a week on the RiverHouse Soccer Fields. This 
program will start a new season in February. 
 
Rising Athletes held a session of courses. This is a Football program for children. We are hoping to 
re-implement this program in March as the weather warms up.  
 
Pilates and Barre Classes with Rachel have returned. Classes take place Monday – Thursday in the 
RiverHouse Fitness Room. Both classes have 6-8 participants consistently.  
 



Zumba Toning began and completed a session. Class ran Tuesday mornings in the RiverHouse Fitness 
Room. Instructor cancelled February classes with hopes to return in March.  
Lose Weight and Win (Community Fitness Challenge) took place with 4 participants.  
We are working with Peak Level Performance on future fitness challenges for the community.  
 
Ballet classes for children began a new Spring session going through May. Class takes place on 
Monday afternoons in the RiverHouse Fitness Room with 6-8 participants.  
 
Mary Time Music began a Spring session. This is a music programming class for young children. Class 
takes place on Tuesday and Wednesday mornings at the RiverHouse with a total of 8-10 participants.  
 
Acrobatics class began a Spring session. Class takes place on Wednesday afternoons in the 
RiverHouse Fitness Room.  
 
 
Food Trucks 
Every Monday evening, Sal’s Cucina is at the RiverClub.  
Blazin’ Buffalo food truck has cancelled Chicken Thursdays to focus on his brick and mortar location. 
We host 2-3 food trucks in rotation at the RiverHouse from 5:00 PM – 8:00 PM. We moved trucks 
to create a more central location for all residents to stop at the Food Trucks.  
 
February Events:  May be subject to change.  Food Truck Friday, Italian Night Mondays, Third 
Thursday Trivia Night, Valentine’s Couples Wine Tasting, and 2 nights of Movie on the Lawn.  
 
ACTION ITEMS:  
Possible March Events with Contact Tracing 

1. Family Fun Trivia (3/18/2021) 
a. Trivia at the RiverClub Cafe. 

i. Participants would need to register. 
ii. 6-person team maximum. (50 participants maximum) 

iii. Only registered Trivia Players may sit at each trivia table. 
iv. Tables are pre-marked to ensure distanced seating. 

 
2. St. Patrick’s Day 5k (3/20/2021)  

a. Participants would pre-register to ensure social distancing and contact tracing is 
maintained. Residents would check in at the RiverHouse where the starting point 
would be located.  

b. Florida Race Day will be spreading out start times to ensure that concentrated 
groups are not beginning all at once. Residents will be required to wear masks 
before the race has begun and after the race is completed when receiving medals.  

c. Residents would have a starting point of the RiverHouse to check in participants. I 
am working with Joe from Florida Race Day to map a section of RiverTown out 
where residents may run safely on the wide sidewalk areas.  

 
 

3. RiverTown Easter Egg Hunt (3/27/2021) 
a. Event would run in sessions based on ages groups to allow for maximum 

participation and sanitation inside the RiverHouse Pool Gates. (3-5 two slots, 6-8 



two slots, 9-12 two 

slots)  
b. Maximums for each time slot would be set at 80, and wristbands will be 

administered for tracing. We will have 30 minutes in between sessions to prepare 
and sanitize.  

c. Photo op with Easter Bunny will available for photos.  
d. Petting zoo available for residents to interact. Petting Zoo will provide sanitizing 

material. Staff member will ensure social distancing is maintained and that no more 
than 20 residents are spread out amongst Petting Zoo area.  

e. Small game setups and prizes will be available. Sanitation wipes will be used each 
time residents participate in each table game.  
 
 

 
Field Operations Manager Report 

 
Date of report: 2/17/21                               Submitted by: ZachDavidson 
 
RiverHouse: 

• Pressure washed RiverHouse pool side building. 
• Replaced 2 ripped basketball nets. 
• Touch up all missing paint on bike racks and handrails. 
• Deep cleaned all outside fans on both buildings. 
• Painted two green street lights black behind pool on asphalt walking path. 
• Did touch up paint in rental side of RiverHouse on all trim, doors and walls. 
• Replaced broken GFI outlet inside of bathroom next to fitness room. 
• Replace all out light bulbs inside and out on all both buildings. 

 
 
RiverClub 

• Replaced 10 rusted/broken clips on amiptheater lights. 
• Restained swing on 2/9. 
• Did touch up paint in café on  walls, trim and doors. 
• Pressure washed main entrance wall and signs. 
• Deep clean on all fans inside and out of building. 
• Order and replace crown sensor on sink in mens bathroom, in 100% working condition. 

 
 
Common Areas 

• Vak Pak assessed waterfall entrance pit for leaks and replaced sump pump. 
• Hog damage on lake bank T has been completed. 
• KAD electric traced wires on the lights between Keystone Corner and Footbridge on 

Orange Branch Trail, they are now back up and running. 
• JEA replaced damaged meter head at 41 Indian grass on 2/4. 



• 3 more street lights have been converted from halogen to LED. 
• Aldridge&Sons replaced all cartridges in sink handles in men and womens bathroom at the 

RiverFront park. 
• Sterling Fencing replace missing latch at on gate at Orange Branch Trail. 
• Replace ripped basketball net at Northlake play park. 
• Stop sign, missing keystone Corner sign and pole was replaced at the intersection of 

Keystone Corners and Orange Branch trail by American Architecrural. 
• American Architercrural fixed mislabled street sign from Ruskin to Fawnwood on 

Mainstreet. 
 
 
 

 

 
 

_ 6869 Phillips Parkway Drive S Jacksonville, FL 32256 
Fax: 904-807-9158 Phone: 904-997-0044 

Service Report 
 

Date : Feb 1, 2021 (January Service) Field Tech: Mike Liddell 
 
Client: RiverTown 

 
 
 
Pond A: Vegetation is decaying. 

 

 
Pond B: Minor vegetation and no algae noticed. 



 



Pond C: Treated southern naiad in pond. 
 

 

Pond D: Treated pond with new chemical for lily pads. 

 
Pond E: No algae noticed. 

 
Pond G: Water is cloudy possible clay deposit. Turbidity level is 20 (0-600) 

 



Pond H: Algae treatment was effective, 
 

 

 
 

Pond I: Perimeter vegetation is decaying. 

 
 
Pond J: Vegetation is decaying, removed trash from water. 

 
Pond K: Perimeter vegetation is decaying. 

 



Pond L: Applied algaecide and treated perimeter grass. 
 

Pond M: Treated perimeter vegetation. 
 
Pond Q: Oxygen level was low again, could not apply algae treatment. 

 
Pond R: Treated algae and torpedo grass. 

 
 
Pond S: Algae treatment was effective. 

 
Pond T: Algae treatment was effective. 



 

 
 

Pond U: Treated perimeter grasses. 

 
Pond V: Algae treatments were effective. 

 
 
Pond W: (Homestead) Algae treatments were effective, perimeter 
grasses are decaying. 

 



Pond X: (Homestead) Applied algae treatment, grasses are decaying. 
 

 
 
Pond Y: (behind model homes) Naiad treatments have been effective. 

 
 
 
Pond Z: (behind pond K) Cattails are decaying and most perimeter grasses 
are dead. 

 
 
Pond AA: (Homestead) Southern naiad is dead and floating, treated 
planktonic algae. 

 



Pond BB: (Homestead) Algae treatment was effective. 
 

Pond 1: (Water Song) Algae treatment was effective. 

 
 
Pond 2: Most grass is decaying from previous treatment. 

 
 
Pond 3: Removed trash from water (construction debris). 

 



Pond 4: Treated perimeter vegetation and algae. 
 

 
 
Pond 5: Perimeter grass is decaying. 

 
Pond 6: Treated cattails around perimeter. 

 
Pond 7: Spot treated cattails. 

 



Pond 4: Treated perimeter vegetation and algae.  
 

 
 
 
Pond 9: Treatments have been effective; most vegetation is decaying. 

 

 
 

 
 



 
 
 
 
 
 
 
 

 
 
 
 
 

E. 



 

Landscape Maintenance Report January 

 
 

We have been doing winter cutbacks of muhly grasses and fakahatchi around pond banks.  

The below areas are completed. 

• Lakes 1 
• Pond at the end of RiverWalk Blvd. 
• Pond along Waterfront Dr. (Started)  
• Homestead 1 lake at entrance next to SR 13 Pond X 
• OBT South to KeyStone Corners Pond I 
• OBT North to Keystone Corners Pond J 
• OBT pond across from Dog Park Pond T 
• OBT pond just before Adventure Park Pond L 
• Grasses and beds at the Adventure Park 
• Pond west of Orchards Entry 
• Grasses west side of entrance to Orchards 
• Grasses on west side of road leading to OBT roundabout. 
• NorthLake pond working their way to lakes 1 

 

 

We also have been doing a full-service mow, edge, weed-eat, and blow on the below areas. 

• High Point 
• Keystone Corner Phase 1,2 
• MainStreet Phase 1,2 
• Arbors 
• Landings 
• WestLake 



• Homestead 1 
• Homestead 2 
• Northlake, 1 
• Northlake 2 
• Enclaves 
• Groves  
• Orchards 
• WestLake 
• Retreat 
• Preserve  
• Welcome Center 

 

Irrigation: We have had mainline leaks all of which have been repaired. 

• Kendal Crossing next to tennis courts 
• KeyStone Corners at entrance. 
• Gardens  
• KeyStone Corner 200 yards North of Watersong Entry  
• Keystone Corner and OBT at the stop sign  
• OBT just before the HomeStead 2 entrance 

 

Spray Report for Jan. Target for this application was to strengthen and protect the turf from winter 
stress. Pre/Post emergent was applied to eliminate broadleaf weeds and to prevent the germination of 
winter annual weeds. 

 

St. Augustine/Zoysia 

• 8-4-3 @ 12lbs per acre (liquid fert) 
• Atrazine @ 64oz per acre (pre/post -emergent herbicide) 
• 2,4-D @ 16oz per acre (post-emergent herbicide) 
• Rometsol @ .3oz per acre (post-emergent herbicide) 

 

Bermuda 

• Atrazine @ 64oz per acre (post/pre-emergent herbicide) 
• Three way @ 64oz per acre (post-emergent herbicide) 
• Rometsol @ 1oz per acre (post-emergent herbicide) 
• 8-4-3 @ 12lbs per acre (liquid fert) 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

NINTH ORDER OF BUSINESS 
  



 
 
 
 
 
 
 
 

 
 
 
 
 

A. 



Rivers	Edge	II
Community	Development	District

Unaudited	Financial	Reporting
January	31,	2021



Totals
	 	 Debt	 Capital (Memorandum	Only)
	 General Service Projects 2021

Assets:
Cash $250,252 --- --- $250,252
Due	From	Developer $240,727 --- --- $240,727
Due	from	Capital	Projects $1,138 --- --- $1,138
Prepaid	Expenses $607 --- --- $607
Custody	Account $142,022 --- --- $142,022
Series	2020
Reserve --- $231,665 --- $231,665
Revenue --- $375,163 --- $375,163
Capital	Interest --- --- --- $0
Acquisition	&	Construction --- --- $5,388 $5,388
Cost	of	Issuance --- --- --- $0

Total	Assets $634,746 $606,827 $5,388 $1,246,962

Liabilities:
Accounts	Payable $48,784 --- --- $48,784
Accrued	Expenses $60,136 --- --- $60,136
Due	to	Rivers	Edge-	Utilities $57,378 --- --- $57,378
Due	to	Rivers	Edge-	Cost	Share $187,789 --- --- $187,789
Due	to	Developer $68,552 --- --- $68,552
Due	to	Vesta-	Café	 $2,080 --- --- $2,080
Due	to	General	Fund --- --- $1,138 $1,138

Fund	Balances:
Restricted	for	Debt	Service --- $606,827 --- $606,827
Restricted	for	Capital	Projects --- --- $4,250 $4,250
Unassigned $210,026 --- --- $210,026

Total	Liabilities	and	Fund	Equity $634,746 $606,827 $5,388 $1,246,962

	

Governmental	Fund	Types

January	31,	2021
Combined	Balance	Sheet

Community	Development	District
Rivers	Edge	II



PRORATED
ADOPTED	 BUDGET ACTUAL

Description BUDGET 	THRU	1/31/21 	THRU	1/31/21 VARIANCE

Revenues: 	

Assessments-	Roll $126,230 $119,171 $119,171 $0
Assessments-	Direct $64,070 $62,420 $62,420 $0
Developer	Contributions $1,129,450 $435,540 $435,540 $0
Café	Revenues $200,000 $66,667 $144,878 $78,212
Special	Events $7,000 $0 $0 $0
Miscellaneous	Income/Interest	Income $0 $0 $450 $450

Total	Revenues $1,526,751 $683,798 $762,459 $78,662

Expenditures

Administrative

Engineering $15,000 $5,000 $1,195 $3,805
Arbitrage $600 $0 $0 $0
Dissemination	Agent $3,500 $1,167 $1,167 ($0)
Attorney $22,244 $7,415 $6,183 $1,231
Annual	Audit $5,000 $1,667 $0 $1,667
Trustee	Fees $4,000 $1,333 $0 $1,333
Management	Fees $30,000 $10,000 $10,000 $0
Construction	Accounting $3,500 $1,167 $0 $1,167
Information	Technology $1,200 $400 $400 $0
Telephone $300 $100 $28 $72
Postage $1,500 $500 $76 $424
Printing	&	Binding $1,500 $500 $294 $206
Insurance $5,638 $5,638 $5,125 $513
Legal	Advertising $4,000 $1,333 $812 $521
Other	Current	Charges $750 $250 $1,823 ($1,573)
Office	Supplies $850 $283 $47 $236
Dues,	Licenses	&	Subscriptions $175 $175 $175 $0
Website	design/compliance $4,500 $1,500 $1,500 $0

Total	Administrative	 $104,257 $38,428 $28,825 $9,603

Rivers	Edge	II
Community	Development	District

Statement	of	Revenues	&	Expenditures
For	The	Period	Ending	January	31,	2021



PRORATED
ADOPTED	 BUDGET ACTUAL

Description BUDGET 	THRU	1/31/21 	THRU	1/31/21 VARIANCE

Rivers	Edge	II
Community	Development	District

Statement	of	Revenues	&	Expenditures
For	The	Period	Ending	January	31,	2021

Field	Operations
Cost	Share	Landscaping-	Rivers	Edge $549,948 $183,316 $183,316 $0
Cost	Share	Amenity-	Rivers	Edge $13,418 $4,473 $4,473 $0
General	&	Lifestyle	Manager	(Vesta) $177,548 $59,183 $59,183 $0
Field	Operations	Management	(Vesta) $31,673 $10,558 $10,558 ($0)
Security	Monitoring $5,000 $1,667 $0 $1,667
Telephone $10,260 $3,420 $3,244 $176
Insurance $53,591 $53,591 $53,826 ($235)
Landscape	Maintenance $164,546 $54,849 $63,666 ($8,817)
General	Facility	&	Common	Grounds	Maint	(Vesta)$42,000 $14,000 $14,000 $0
Pool	Maintenance(Vesta) $18,225 $6,075 $6,075 $0
Pool	Maintenance(Poolsure) $8,343 $2,781 $2,781 $0
Pool	Chemicals $0 $0 $0 $0
Janitorial	Services	(Vesta) $16,133 $5,378 $5,377 $0
Window	Cleaning $3,500 $1,167 $0 $1,167
Natural	Gas	 $2,050 $683 $71 $612
Electric $20,000 $6,667 $5,371 $1,296
Sewer/Water/Irrigation $40,000 $13,333 $19,816 ($6,482)
Repair	and	Replacements $10,000 $10,000 $19,837 ($9,837)
Refuse $6,150 $2,050 $2,597 ($547)
Pest	Control $1,920 $640 $285 $355
License/Permits $1,500 $500 $0 $500
Other	Current $1,000 $1,000 $3,030 ($2,030)
Special	Events $15,000 $13,053 $13,053 $0
Holiday	Decorations $11,000 $3,667 $0 $3,667
Landscape	Replacements $500 $167 $0 $167
Office	Supplies/Postage $500 $167 $70 $97
Café	Costs-	labor/food/beverage/COGS $218,690 $145,779 $145,779 $0

Total	Field	Operations $1,422,494 $598,161 $616,406 ($18,245)

Total	Expenditures $1,526,751 $636,589 $645,231 ($8,643)

Excess		Revenues/Expenses $0 $117,228

Fund	Balance	-	Beginning $0 $92,797 	

Fund	Balance	-	Ending $0 $210,026



11
	 	 	

October November December January February March April May June July August September Total

Revenues:
Assessments	-	Roll $0 $10,188 $95,217 $13,766 $0 $0 $0 $0 $0 $0 $0 $0 $119,171
Assessments	-	Direct $23,593 $7,988 $15,605 $15,234 $0 $0 $0 $0 $0 $0 $0 $0 $62,420
Developer	Contributions $76,383 $38,275 $52,938 $267,944 $0 $0 $0 $0 $0 $0 $0 $0 $435,540
Café	Revenues $35,071 $33,947 $35,749 $40,110 $0 $0 $0 $0 $0 $0 $0 $0 $144,878
Special	Events $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Miscellaneous	Income/Interest	Income $0 $450 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $450

Total	Revenues $135,048 $90,849 $199,509 $337,054 $0 $0 $0 $0 $0 $0 $0 $0 $762,459

Expenditures:

Administrative
Engineering $1,010 $185 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $1,195
Arbitrage $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Dissemination	Agent $292 $292 $292 $292 $0 $0 $0 $0 $0 $0 $0 $0 $1,167
Attorney $4,661 $1,522 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $6,183
Annual	Audit $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Trustee	Fees $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Management	Fees $2,500 $2,500 $2,500 $2,500 $0 $0 $0 $0 $0 $0 $0 $0 $10,000
Construction	Accounting $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Information	Technology $100 $100 $100 $100 $0 $0 $0 $0 $0 $0 $0 $0 $400
Telephone $0 $0 $18 $10 $0 $0 $0 $0 $0 $0 $0 $0 $28
Postage $10 $27 $30 $10 $0 $0 $0 $0 $0 $0 $0 $0 $76
Printing	&	Binding $57 $98 $81 $58 $0 $0 $0 $0 $0 $0 $0 $0 $294
Insurance $5,125 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $5,125
Legal	Advertising $534 $139 $139 $0 $0 $0 $0 $0 $0 $0 $0 $0 $812
Other	Current	Charges $856 $70 $853 $44 $0 $0 $0 $0 $0 $0 $0 $0 $1,823
Office	Supplies $8 $13 $13 $13 $0 $0 $0 $0 $0 $0 $0 $0 $47
Dues,	Licenses	&	Subscriptions $175 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $175
Website	design/compliance $375 $375 $375 $375 $0 $0 $0 $0 $0 $0 $0 $0 $1,500

Total	Administrative	 $15,703 $5,320 $4,400 $3,401 $0 $0 $0 $0 $0 $0 $0 $0 $28,825

Rivers	Edge	II
Community	Development	District

General	Fund
Month	By	Month	Income	Statement
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October November December January February March April May June July August September Total

Rivers	Edge	II
Community	Development	District

General	Fund
Month	By	Month	Income	Statement

Field	Operations

Cost	Share	Landscaping-	Rivers	Edge $0 $0 $0 $183,316 $0 $0 $0 $0 $0 $0 $0 $0 $183,316
Cost	Share	Amenity-	Rivers	Edge $0 $0 $0 $4,473 $0 $0 $0 $0 $0 $0 $0 $0 $4,473
General	&	Lifestyle	Manager	(Vesta) $14,796 $14,796 $14,796 $14,796 $0 $0 $0 $0 $0 $0 $0 $0 $59,183
Field	Operations	Management	(Vesta) $2,639 $2,639 $2,639 $2,640 $0 $0 $0 $0 $0 $0 $0 $0 $10,558
Security	Monitoring $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Telephone $812 $806 $813 $813 $0 $0 $0 $0 $0 $0 $0 $0 $3,244
Insurance $53,826 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $53,826
Landscape	Maintenance $17,363 $16,234 $15,034 $15,034 $0 $0 $0 $0 $0 $0 $0 $0 $63,666
General	Facility	&	Common	Grounds	Maint	(Vesta) $3,500 $3,500 $3,500 $3,500 $0 $0 $0 $0 $0 $0 $0 $0 $14,000
Pool	Maintenance(Vesta) $1,519 $1,519 $1,519 $1,519 $0 $0 $0 $0 $0 $0 $0 $0 $6,075
Pool	Maintenance(Poolsure) $695 $695 $695 $695 $0 $0 $0 $0 $0 $0 $0 $0 $2,781
Pool	Chemicals $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Janitorial	Services	(Vesta) $1,344 $1,344 $1,344 $1,344 $0 $0 $0 $0 $0 $0 $0 $0 $5,377
Window	Cleaning $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Natural	Gas	 $24 $48 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $71
Electric $1,220 $1,220 $1,242 $1,689 $0 $0 $0 $0 $0 $0 $0 $0 $5,371
Sewer/Water/Irrigation $6,886 $4,257 $5,613 $3,058 $0 $0 $0 $0 $0 $0 $0 $0 $19,816
Repair	and	Replacements $4,569 $1,250 $4,388 $9,630 $0 $0 $0 $0 $0 $0 $0 $0 $19,837
Refuse $649 $1,295 $0 $653 $0 $0 $0 $0 $0 $0 $0 $0 $2,597
Pest	Control $95 $95 $95 $0 $0 $0 $0 $0 $0 $0 $0 $0 $285
License/Permits $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Other	Current $683 $683 $983 $682 $0 $0 $0 $0 $0 $0 $0 $0 $3,030
Special	Events $19 $8,999 $3,785 $250 $0 $0 $0 $0 $0 $0 $0 $0 $13,053
Holiday	Decorations $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Landscape	Replacements $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Office	Supplies/Postage $0 $70 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $70
Café	Costs-	labor/food/beverage/COGS $31,866 $35,468 $36,254 $42,191 $0 $0 $0 $0 $0 $0 $0 $0 $145,779
Capital	Expenditures $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

Total	Field	Operations $142,505 $94,917 $92,700 $286,284 $0 $0 $0 $0 $0 $0 $0 $0 $616,406

Total	Expenditures $158,208 $100,237 $97,101 $289,685 $0 $0 $0 $0 $0 $0 $0 $0 $645,231

Excess	Revenues	(Expenditures) ($23,161) ($9,389) $102,408 $47,369 $0 $0 $0 $0 $0 $0 $0 $0 $117,228



PRORATED
ADOPTED BUDGET ACTUAL

Description BUDGET 	THRU	1/31/21 	THRU	1/31/21 VARIANCE

Revenues:
	
Assessments-	Roll $113,743 $107,285 $107,285 $0
Assessments-	Direct $349,673 $267,866 $267,866 $0
Interest	Income $1,000 $333 $43 ($290)

Total	Revenues $464,416 $375,484 $375,194 ($290)

Expenditures

Series	2020
Interest	11/1 $154,545 $154,545 $154,545 $0
Interest	5/1 $115,000 $0 $0 $0
Principal	5/1 $174,956 $0 $0 $0

Total	Expenditures $444,501 $154,545 $154,545 $0

Excess	Revenues	(Expenditures) $19,915 $220,939 $220,649 ($290)

Other	Sources	(Uses):

Transfer	In/	(Out) $0 $0 ($86) ($86)
Other	Debt	Service	Costs $0 $0 $0 $0

Total	Other	Sources	(Uses) $0 $0 ($86) ($86)

Net	Change	in	Fund	Balance $19,915 $220,939 $220,563 ($377)

Fund	Balance	-	Beginning $0 $386,264

Fund	Balance	-	Ending $19,915 $606,827
	

Reserve $231,665
Revenue	 $375,163

Capitalized	Interest ---
	 	 $606,827

Rivers	Edge	II
Community	Development	District

Debt	Service	Fund	-	Series	2020
Statement	of	Revenues	&	Expenditures
For	The	Period	Ending	January	31,	2021



SERIES	
Description 2020

Revenues:
	
Interest	Income $1

Total	Revenues $1

Expenditures:

Capital	Outlay $1,138
Cost	of	Issuance $0

Total	Expenditures $1,138

Excess	Revenues	(Expenditures) ($1,137)

Other	Sources	&	Uses:

Transfer	In/	(Out) $86

Total	Other	Sources	&	Uses $86

Net	Change	in	Fund	Balance ($1,051)

Fund	Balance	-	Beginning $5,302

Fund	Balance	-	Ending $4,250

Rivers	Edge	II
Community	Development	District

Capital	Projects	Funds
Statement	of	Revenues	&	Expenditures
For	The	Period	Ending	January	31,	2021



Rivers	Edge	II	Community	Development	District
Developer	Funding	

Wire Total Total Balance
Funding Date Date	 Funding Funding (Due	From
Request of	 Received Request Request Developer)/

# Request Developer FY	20 FY	21 Due	To

23 10/12/20 11/9/20 $10,990.05 $28,484.48 $0.00
24 11/9/20 1/5/21 $11,945.79 $47,898.67 $0.00
25 12/8/20 1/13/21 $38,274.89 $0.00
26 1/11/21 2/5/21 $52,938.21 $52,938.21
27 2/9/21 * $80,154.68 $0.00

CS2021-01 2/1/21 $187,789.00 $187,789.00

Due	from	Developer $22,935.84 $435,539.93 $240,727.21

* Mattamy	Advance $148,707.00
Less:	FR	27 ($80,154.68)
Balance	Due	to	Dev $68,552.32



Series	2020	Capital	Improvement	Revenue	Bonds	

Interest	Rate: 4.5%	-	5.3%
Maturity	Date: 5/1/2026
Reserve	Fund	Definition: 50%	of	Maximum	Annual	Debt	at	Issuance
Reserve	Fund	Requirement: $231,659
Reserve	Fund	Balance: $231,665

Bonds	outstanding	-	5/22/2020 $7,165,000
Current	Bonds	Outstanding $7,165,000

Rivers	Edge	II
Community	Development	District

Long	Term	Debt	Report



RIVERS EDGE II COMMUNITY DEVELOPMENT DISTRICT
SUMMARY OF FISCAL YEAR 2021 ASSESSMENTS

10/1/20 - 9/30/21

ASSESSED RECEIVED

ASSESSED TO # UNITS

SERIES 2020 
DEBT INVOICED 

NET FY20 O&M
TOTAL NVOICED 

NET
 SERIES 2020 
DEBT PAID  O&M PAID  TOTAL PAID 

 BALANCE DUE / 
(DISCOUNTS 
NOT TAKEN) 

MATTAMY 20 319,562.10          31,952.47          351,514.57          239,671.58          31,952.47          271,624.05        79,890.52            
TIDEWATER 10 16,014.20            16,883.90          32,898.10            14,097.00            15,233.60          29,330.60          3,567.50              

MASTERCRAFT 10 14,097.00            15,233.60          29,330.60            14,097.00            15,233.60          29,330.60          -                        
TOTAL  DIRECT BILLS 40 349,673.30         64,069.97          413,743.27         267,865.58          62,419.67          330,285.25        83,458.02            

NET REVENUE TAX ROLL 133 113,641.80         126,232.21        239,874.00         107,285.12          119,171.25        226,456.37        13,417.63            

TOTAL REVENUE 173 463,315.10         190,302.18        653,617.27         375,150.70          181,590.92        556,741.62        96,875.65            

DIRECT BILL PERCENT COLLECTED 76.60% 97.42% 79.83%
TAX ROLL PERCENT COLLECTED 44.73% 94.41% 94.41%
TOTAL PERCENT COLLECTED 80.97% 95.42% 85.18%

(1)  Bulk land owners are on a payment plan for undeveloped land.  Debt service assessments – 50% due December 1, 2020, 25% due February 1, 2021 and 25% due May 1, 2021
Operations and maintenance assessments – 50% on October 31, 2020, 25% on November 30, 2020 and 25% on December 31, 2020

SUMMARY OF TAX ROLL RECEIPTS

ST JOHNS COUNT DIST. DATE TOTAL AMOUNT
SERIES 2020 

DEBT O&M
1 11/2/2020 -                        -                       -                        
2 11/12/2020 -                        -                       -                        
3 11/24/2020 19,360.08            9,171.96             10,188.12            
4 12/3/2020 168,048.07          79,613.82          88,434.25            
5 12/16/2020 12,889.30            6,106.39             6,782.91              
6 1/7/2021 26,149.82            12,388.64          13,761.18            

INTEREST 1/19/2021 9.10                      4.31                     4.79                      
-                       -                        
-                       -                        
-                       -                        
-                       -                        
-                       -                        
-                       -                        
-                       -                        
-                       -                        
-                       -                        

TOTAL TAX ROLL RECEIPTS           226,456.37          107,285.12           119,171.25 



 
 
 
 
 
 
 
 

 
 
 
 
 

B. 



Fund Date Check	No. Amount

General	Fund
1/8/21 559 3,565.00$							
1/14/21 560-572 36,887.12$					

Total 40,452.12$				

Rivers	Edge	II
Community	Development	District

Check	Run	Summary
January	31,	2021



AP300R                                YEAR-TO-DATE ACCOUNTS PAYABLE PREPAID/COMPUTER CHECK REGISTER   RUN  2/10/21          PAGE   1
*** CHECK DATES 01/01/2021 - 01/31/2021 ***       RIVERS EDGE II - GENERAL FUND

BANK A RIVERS EDGE II CDD

  CHECK  VEND#  .....INVOICE..... ...EXPENSED TO...              VENDOR NAME             STATUS             AMOUNT    ....CHECK.....
   DATE           DATE   INVOICE   YRMO  DPT ACCT# SUB  SUBCLASS                                                      AMOUNT     #

 1/08/21 00107 1/07/21 1561     202101 320-57200-60000                                     *            3,565.00
50% DEPOSIT KAYAK LAUNCH

EZ DOCKS FLORIDA INC.                                           3,565.00 000559
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
 1/14/21 00057 9/23/20 31011    202010 310-51300-49000                                     *              787.50

ACCESS CARDS
AT SERVICES OF NORTH FLORIDA                                      787.50 000560

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
 1/14/21 00102 11/23/20 50432206 202011 320-57200-60000                                     *              265.09

FIRST AID SUPPLIES
CINTAS                                                            265.09 000561

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
 1/14/21 00002 12/01/20 33       202012 310-51300-34000                                     *            2,500.00

DEC MANAGEMENT FEES
12/01/20 33       202012 310-51300-35100                                     *              375.00

DEC WEBSITE ADMIN
12/01/20 33       202012 310-51300-35100                                     *              100.00

DEC INFORMATION TECH
12/01/20 33       202012 310-51300-32400                                     *              291.67

DEC DISSEMINATION SERVICE
12/01/20 33       202012 310-51300-51000                                     *               12.92

OFFICE SUPPLIES
12/01/20 33       202012 310-51300-42000                                     *                7.00

POSTAGE
12/01/20 33       202012 310-51300-42500                                     *               80.55

COPIES
12/01/20 33       202012 310-51300-41000                                     *               18.39

TELEPHONE
GOVERNMENTAL MANAGEMENT SERVICES                                3,385.53 000562

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
 1/14/21 00004 8/20/20 116601   202010 300-13100-10600                                     *               84.43

JUL PROJECT CONSTRUCTION
HOPPING GREEN & SAMS                                               84.43 000563

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
 1/14/21 00004 10/12/20 117720   202010 300-13100-10600                                     *              931.00

SEP PROJECT CONSTRUCTION
HOPPING GREEN & SAMS                                              931.00 000564

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
 1/14/21 00004 11/23/20 118577   202010 310-51300-31500                                     *            4,661.32

OCT GENERAL COUNSEL
HOPPING GREEN & SAMS                                            4,661.32 000565

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
 1/14/21 00004 11/23/20 118578   202010 300-13100-10600                                     *              122.50

OCT PROJECT CONSTRUCTION
HOPPING GREEN & SAMS                                              122.50 000566

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

RED2 RIVERS EDGE II HSMITH    



AP300R                                YEAR-TO-DATE ACCOUNTS PAYABLE PREPAID/COMPUTER CHECK REGISTER   RUN  2/10/21          PAGE   2
*** CHECK DATES 01/01/2021 - 01/31/2021 ***       RIVERS EDGE II - GENERAL FUND

BANK A RIVERS EDGE II CDD

  CHECK  VEND#  .....INVOICE..... ...EXPENSED TO...              VENDOR NAME             STATUS             AMOUNT    ....CHECK.....
   DATE           DATE   INVOICE   YRMO  DPT ACCT# SUB  SUBCLASS                                                      AMOUNT     #

 1/14/21 00103 11/12/20 7987028  202011 320-57200-60000                                     *              215.01
JANITORIAL SUPPLIES

IMPERIAL DADE                                                     215.01 000567
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
 1/14/21 00103 11/19/20 8026141  202011 320-57200-60000                                     *               79.84

JANITORIAL SUPPLIES
IMPERIAL DADE                                                      79.84 000568

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
 1/14/21 00008 11/11/20 44812    202010 310-51300-31100                                     *            1,010.00

OCT PROFESSIONAL SERVICES
PROSSER                                                         1,010.00 000569

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
 1/14/21 00105 11/05/20 11052020 202010 320-57200-45400                                     *               23.76

OCT GAS
TECO                                                               23.76 000570

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
 1/14/21 00010 10/31/20 376145   202010 320-57200-60000                                     *               54.36

POOL SUPLIES
10/31/20 376145   202010 320-57200-53000                                     *              581.69

FOOD FOR CAFE
10/31/20 376145   202010 320-57200-53000                                     *               80.76

FOOD FOR CAFE
10/31/20 376145   202010 320-57200-60000                                     *               13.90

BATTERIES FOR SINK
10/31/20 376145   202010 320-57200-60000                                     *              192.25

FIRE PIT WORK
10/31/20 376145   202010 320-57200-60000                                     *               51.72

COMBO LOCKS FOR RIVERCLUB
10/31/20 376145   202010 320-57200-60000                                     *               13.83

POOL TESTING KIT
10/31/20 376145   202010 320-57200-49400                                     *               19.28

HALLOWEEN TREATS
10/31/20 376145   202010 320-57200-60000                                     *               45.80

SWIFFER PRODUCTS
10/31/20 376145   202010 320-57200-53000                                     *               41.93

CLEANING PRODUCTS CAFE
10/31/20 376145   202010 320-57200-53000                                     *              108.91

TAPS FOR CAFE
10/31/20 376145   202010 320-57200-60000                                     *                4.88

CLEANING SPRAY BOTTLES
10/31/20 376145   202010 320-57200-60000                                     *               18.18

PHOTOCELL LIGHTS
10/31/20 376145   202010 320-57200-60000                                     *               13.84

SWIFFER MOP PADS
10/31/20 376145   202010 320-57200-60000                                     *              181.02

KAYAK SEATS

RED2 RIVERS EDGE II HSMITH    



AP300R                                YEAR-TO-DATE ACCOUNTS PAYABLE PREPAID/COMPUTER CHECK REGISTER   RUN  2/10/21          PAGE   3
*** CHECK DATES 01/01/2021 - 01/31/2021 ***       RIVERS EDGE II - GENERAL FUND

BANK A RIVERS EDGE II CDD

  CHECK  VEND#  .....INVOICE..... ...EXPENSED TO...              VENDOR NAME             STATUS             AMOUNT    ....CHECK.....
   DATE           DATE   INVOICE   YRMO  DPT ACCT# SUB  SUBCLASS                                                      AMOUNT     #

10/31/20 376145   202010 320-57200-53000                                     *               72.15
TOMATO DICER FOR CAFE

10/31/20 376145   202010 320-57200-60000                                     *               28.51
WEED KILLER/POOL PIPE CAP

VESTA PROPERTY SERVICES, INC                                    1,523.01 000571
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
 1/14/21 00010 12/01/20 376700   202012 320-57200-34300                                     *            2,639.38

DEC FIELD OPS MANAGER
12/01/20 376700   202012 320-57200-34000                                     *            5,428.96

DEC GEN/LIFESTYLE MANAGER
12/01/20 376700   202012 320-57200-34100                                     *            9,366.67

DEC HOSPITALITY MANAGER
12/01/20 376700   202012 320-57200-34200                                     *            3,500.00

DEC COMMUNITY MAINT STAFF
12/01/20 376700   202012 320-57200-46200                                     *            1,518.75

DEC POOL MAINTENANCE
12/01/20 376700   202012 320-57200-51200                                     *            1,344.37

DEC JANITORIAL MAINT
VESTA PROPERTY SERVICES, INC                                   23,798.13 000572

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

TOTAL FOR BANK A                 40,452.12

TOTAL FOR REGISTER               40,452.12

RED2 RIVERS EDGE II HSMITH    
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